
POLSON rTD (?OLSON")

Code of Conduct.

CHAIRWOMAN's MESSAGE

As per the revised crause 49 of the ListinB Agreement pertaining to corporate Governance, the
company has to evolve and implement a 'code of conduct' for all members of the Board and Senior
Management' All the Board members and Senior Management personnel shall abide by and affirm the
compliance of the code of conduct on an annual basis. The Annual Report of the company shall contain
a declaration to this effect signed by the Chief Executive Officer of the Company.

Values encapsulate the spirit of Polson and form.the essence of polson. These values guide us through
challenging situations and morar diremmas by defining norms of right and wrong action. They are the
cornerstone of our principres. As Board members and senior emproyees of porson, you are the
manifestation of our Varues- By joining this organization, you.have joined a movement and we are
honored to have you with us as custodians of our Valud System.

The.Polson code of conduct is a set of principres that guide and govern the conduct of porson group
companies and their employees in all matters relating to business. The code lays down the ethical
standards that Polson employees'have to observe in their professional lives, and it defines the value
system at the heart of the polson group and its many business entities.

You have a duty to make decisions and implement policies in the best interest of the company and its
stakehorders. In an attempt to faciritate your decision and subsequent action, we have defined some
guidelines in criticar areas such as confrict of interest, confidentialy, insider trading etc.

These guidelines serve two main purposes. First, they assist you in making the right decision, during
daily execution of your duties. second, it herpi create confidence in the minds of our customers,
investors, suppliers and society at large with respect to our integrity and sincerity.

lf all of us, in our professional and personal capacities, can internalize the beliefs enshrined in the polson
Code of Conduct, the polson group,s legacy and its future wiil remain in good hands.

This code covers a wide range of business practices and proceduies and serves as a guide to ethical
decision-making' This code does not cbver every issue that may arise, but it sets out bisic policies toguide directors, officers and emproyees of the company and its affiriates. AI directors and seniormanagement personnel must become familiar with this code and conduct themselves in accordance
with these policies and seek to avoid even the appearance of improper behavior.

The prineipar duty of the Board of Directors, arong with management, is to ensure that the company iswell managed in the interests of its shareholders. The Board of Directors plays the central role in the
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company's governance. lt is the company's decision-making authority on all matters except those
reserved to shareholdbrs or delegated to the management. The Board of Directors is not expected to
assume an dctive role in the day_to_day management of the Company.

The objective of the code is to ensure compliance with legal requirements and set standards for
business conduct so that concerned officers act in accordance with the highest standards of personal
and professional integrity, honesty and ethical conduct,'while working for and on behalf of the
company. Those who viorate the poricies in this code wifl be subject to disciprinary action, up to andinc[iding discharge from the Company.

NATIONAT INTEREST

The Polson Ltd is committed to benefit the economic development of the countries in which it operares.
No Polson Sroup company shall undertake any project or activity to the detriment of the wider interests
of the communities in which it operates' Polson Ltd's management practices and business conduct shallbenefit the country rocarities and communities in which it operates, to the extent possibre and
affordable, and shall be in accordance with the laws of th; land. polson Ltd, in the course of its business
activities, sharr respect the curture, customs and.traditions of each country and region in which it
operates' lt shall conform to trade procedures, including licensiRg, documentation and other necessary
formalities, as applicable.

CONFTICT OF INTEREST

A "conflict of interest" occurs when the private interest of an employee, officer or director interferes inany way - or even appears to interfere - with the interests of the company. A conflict situation can arisewhen an employee, officer or director takes actions or has interests that may make it difficult to perform
his or her work objectively and effectively. conflicts of interest also arise when an employee, officer ordirector, or a member of his or her famiry, receives improper personar benefits as a resurt of his or herposition in the Company.

Each employee and director shourd avoid having his or her private interests interfere with:

(i) the interests ofthe Company or
(ii) his or her abirity to perform his or her duties and responsibirit,es objectivery and effectivery.

Employees and directors should avoid receiving,
receive, improper personal benefit5 from the
obligations by the Company.

or permitting members of their immediate family to
Company, including loans from or guarantees of

A director should make a full 
_disclosure 

to the Board of any.transaction or relationship that such adirector reasonably expects could give rise to an actual conflict of interest with the company and seekthe Board's authorization to pursue sucn transactions or relationshios.
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CORPORATE OPPORTUNITIES

Employee, olficer or director may not exploit for their own personar gain opportunities that are
discovered through the use of corporate property, information or position unress the opportunity is
disclosed fully in writing to the company's Board and the Board decrines to pursue such opportunity.

GIFTS

Directors and members of their immediate families may not accept gifts from persons or firms who deal
with the company where the gift is being made in order to influence the director's actions as a member
of the Board, or where acceptance of the gift could create the appearance of a conflict of interest.

CONFIDENTIAT INFORMATION

Employees and directors should maintain the confidentiality of all confidential information that they
receive or become pr:ivy to in connection with the company's business, except when discrosure is
authorized or legally mandated. confidential infoi.mation includes all non-public information that might
prejudice the ability of the company to pursue certain objectives, be of use to competitors or harmful to
the company, its.suppliers or its customers, if disclosed. confidential information also includes any
information relating to the company's businesi and affairs thdt results in or would reasonably be
expected to result in a significant change in the market pricd or value of any of the Company,s securities
or any information a reasonable investor would consider imponant in making an investment decision.
Offiiers must not use confidential information for yow o*n .iuunrrr" o, prof,i.

COMPTIANCE WITH GOVERNMENTAL LAWS, RUTES AND REGUTATIONS

In carrying out their duties and responsibilities, directors and employees must comply with all applicable
governmentar rawg rures and regurations. In addition, if any director or emproyee becomes aware of any
information that he or she believes constitutes evidence of a violation of any securities or other raws,
rules or regurations appricabre to the company or the operation of its business, by the company, any
employee or director, then such employee or director shbuld bring such information to the attention of
the Chairman of the Board or such other person as designated in this regard.

INSIDER TRADING

Employees and directors should
policies and codes as applicable
securities.

observe all applicable laws and regulations including the Company,s
to them with respect to the purchase and sale of the Company,s
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All non public information about the company should be considered confidential information. To use
non public information for personal financial benefit or to "tip" others who might make an investment
dbcision on the basis of this information is not only unethical but also illegal.

It is the responsibility of each employee and director to become familiar with and understand these
laws, regulations, policies and codes, and to seek further explanations and advice concerning their
interpretation, if required.

NO RI6HTS CREATED

This.Code sets forth guidelines for conduct of the employees; officers and directors of the Company. This
Code is not an expressed or implied contract of employment and does not create any contractual rights
of any kind between the company. and its employees. ln addition, all employees should understand that
the code does not modify their employment relationship, whether at will or governed by contract. All
references in this Code to employees shall include officers.

WAIVERS AND AMENDMENTS OF THE CODE

The Company is committed to continuously reviewing and updating its policies and procedures.
Therefore, this code is subject to modification. Any amendment or waiver of any provision of ihis code
must be approved in writing by the company's'board of directors and promptly disclosed on the
Company's website and in applicable regulatory filings pursuant to applicable iaws and regutation,
together with details about the nature of amendment Or waiver.

FINANCIAT REPORTING AND RECORDS.

Polson Ltd shall prepare and maintain its accounts fairly and accurately and in accordance with the
accounting and financial reporting standards which represent the generally accepted guidelines,
principlet standards, laws and regulations of the country in which the company conducts its business
affairs' Internal accounting and audit procedures shall reflect, fairly and accurately, all of the company's
business transactions and disposition of assets, and shall have internal controls to provide assurance to
the company's board and shareholders that the transactions are accurate and legitimate. All required
information shall be accessible to company auditors and other authorised parties and government
agencies. There shall be no willful omissions of any company transactions from the books and records,
no advance-incorhe recognition and no hidden bank account and funds. Any wiflfur, material
misrepresentation of and / or misinformation on the financial acbounts and reports shall be regarded as
a violation of the code, apart from inviting appropriate civil or criminal action under the relerlnt laws.
No employee shall make, authorise, abet or co|ude in an improper payment, unrawful commission or
bribing.
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COMPETITION

Polson Ltd shall fully support the development and operation of competitive open markets and shall
promote the liberalization of trade and investment in each country and market in which it operates.
specifically, no Polson Ltd group company or employee shall engage in restrictive trade practices, abuse
of market dominance or similar unfair trade activities or employee shall market the companys products
and services on their own merits and shall not make unfair and misleading statements about
competitors' products and services. Any collectioh of competitive information shall be made only in the
normar course of business and sha[ be obtained onry through regaly permitted sources and means.

EQUAT OPPORTUNITIES EMPTOYER

Polson ltd shall provide equal opportunities to all its employees and all qualified appticants for
employment without regard to their rabe, caste, rerigion, corour, ancestry, maritar status, gender, sexual
orientation, age, nationality, ethnic origin or disability. Human resource policies shall promote diversity
and equality in the workplace, as well as compliance with all locai labour laws, while encouraging the
adoption of international best practices. Employees of a polson Ltd shall be treated with dignity and inaccordance with the Polson Ltd policy of maintaining a work environment free of all forms of
harassment, whether physicar, verbar or psychorogicar. Emproyee poricies and practices shal be
administered in a manner consistent with applicable laws and other provisions of this code, respect for' the right to privacy and the right to be heard, and that in all matters equal opportunity is provided to
those eligible and decisions are based on merit.

GOVERNMENT AGENCIES

Porson Ltd and its emproyees shafi not, unress mandated under appricabre raws, offer or give any
company funds or property as donation to any government agency or its representative, directry orthrough intermediaries, in order to obtain any favqurable performance of official duties. pol;on Ltd shall
comply with government procurement regulations and shall be transparent in all its dealings withgovernment agencies.

POtITICAt NON-ATIGNMENT

Pblson Ltd shall be committed to and support the constitution and governance systems of the country inwhich it operates. lt shall not support any specific political pany or candidate for political office. Thecompany's conduct shall preclude any activity that could be interpreted as mutual dependence / favour
ynn:nt poriticar body or person, and sha, nbt offei'or give any company funds or propeny as
donations to any political party, candidate or campaign.

HEALTH, SAFETY AND ENVIRONMENT

Porson Ltd shaLstrive to provide a safe, hearthy, crean and ergonomic working environment for itspeople. rt shafl prevent the wastefur use of naturar resodrces and be committed to improving the
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environment, particurarry *'.,1 r"q.t,,o the emission of greenhouse gases, and sha, endeavour tooffset the effect of climate change in all spheres of its activitls. porson Ltd, in the process of procructionand sale of its products and services, shall strive for e.onoria, ,oaiat and environmentar sustainabiritv-
QUAUTY OF PRODUCTS AND SERVICES

#iT:-:::#:::"Tl'.::::*Tiil1ili,:#,",';T,"'*",0 c,ass qua,itvstandards, backed by

:ff;;::'il;;:ll1'J.T;''-"'' or the company's.""o,l"lTjlT."J.'f.?i';::i:ff."l,T:HT;

other necessary information oPolson 
Ltd shall diiplay 

"d"q"tu health and safety labels, caveats andn tts product packaging.

CORPORATE CITTZENSHIP

Polson ltd shall be committed to good corporate citizenship, not onry in the compriance of arr rerevantlaws and regulations but also I
the co m m u n ties n wh ich it ;:;::l:ff ::'J;:# :i il:::ffi :11,ff.:.;1, ;JffjjT.ru :;collaboration with community group

PUBTIC REPRESENTATION OF THE COMPANY

Polson Ltd honours the information requirements of the public and its stakeholders. tn all its pubricappearancet with respect to disclosing company and business information to pubric constituencies suchas the media, the financial community, employees, shareholders, agents, franchisees, dealers,distributors and importers, Polson Ltd shall be represented only by specifically authorised directors andemployees' lt shall be the sole responsibility of these authorised representatives to olsctos" inrorrationabout the company

SHAREHOTDERS

Polson Ltd shall be committed to enhancing shareholder value and.complying with all regulations andlaws that govern shareholder rights. ihe board of directors of polson Ltd shall duly and far.-rly inform itsshareholders about all rblevant aspects ofthe comilany's businest ano aisctose suci'inr-rution inaccordance with relevant regulations and agreements.

ETHICAT CONDUCT

Every employee of Polson Ltd, including full-time directors and the chief executive, shall exhibitcultuially appropriate deportment in the countries they operate in, and deal on behalf of the companywith professionalism, honesty and integrity, while conforming to high moral and ethical standards. suchconduct sha, be fair and transparent and be peiceived io b" ,o by third parties. Every emproyee of acompany shal preserve the human rights of every individuar and the community. and shall strive tohonour commitments. Every employee shall be responsible for.the implementation of and compliancewith the code in his / her environment. Fairure.to adhere a i* aoo" .o";;-r;;;;; r"""r"consequences, including termination of employment.
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REGUTATORY COMPTIANCE

Employees of porson Ltd, in their business conduct, shaI compry with afl appricabre raws and regurations,in letter and spirit' in all the territories in which they oo"r*.lt *" 
"an,car 

and professionar standards ofapplicable laws and regulations are below that of the code, then the standards of the code sha, prevair.Directors of a company shall comply with applicable lr*r;;; regutations , 
", an" ,u,"""* regutatoryand other authorities. As good governance p."cti." tt,"y,trr safeguard the confidentiarity of arlinformation received by them by virtue of their position. ' .-, -

CONCURRENT EMPTOYMENT

;:llT"#:Litil'11'J #:,.:" 
emprovee of a companv shail not, without the requisite, officiaily

consurtant or a director),*n:"";t'",nf::,Til,[:Hffi n:*:""*",'.::Ti[i::.],fiwithout remuneration. In the case of d futtime director or the chief executive, such approval must beobtained from the board of directors of the company.

SECURITIES TRANSACTIONS AND CONFIDENTIAT INFORMATION

An employee of a company and his / her immediate famiry shat not derive any benefit or counser, orassist others to derive any benefi! from access to and possession of information about the company orGroup or its crients or suppriers that is not in the public domain and, thu,, constitutes unpubrished,price-sensitive insider information. An employee of , aoto.n, shall not use or proliferate informationthat is.not avaitabte to the investing pubtis and which therefore l""ri,i"lr,iri"i,"[^"."", *,making or giving advice on investment decisions about the securities of the company, Group, crient orsupplier on which such insider information has be.en obtained.

Such insider information might include (without limitation) the following:

1. Acquisition and divestiture of lusinesses or business units.2. Financial information such as profitg earnings and dividends.3. Announcement of new product introductions or develooments.4. Asset revaluations.
5. Investment decisions / plans
6. Restructuring plans
7. Major supply and delivery agreements
8. Raising of finances
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An employee of a company shall also respect and observe the confidentiality of information. pertaining
to other companies, their patents, inteflectuar property rightt trademarks and inventions; and stricfly
observe a practice of non-disclosure.

INTEGRITY OF DATA FURNISHED

Every employee of a company shall ensure, at all times, the integrity of data or information furnished byhim / her to the company' He / she shall be entirely responsible in ensuring that the confidentiality of alldata is retained and in no circumstance transferred to any outside person / party in the course of normaloperations without express guidelines from or, the approval of the management.

NOTE:

The Polson Ltd code of conduct does not provide a fuil, comprehensive and complete explanation of allthe rules that employees are bound to follow. Efiiployees have a continuing obligation to famitiarisetherhselves with all applicable laws, company policies, procedures ahd work rules;
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